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(HAS, Paris), Sébastien Roux (ENSAE, Paris), Patrick Sevestre (Paris I), 
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T O P I C S  (Last DeadLine January 28, 2010) 

  Human Resources and Health. 
Health and education. Education to health.  
Health and training.  
Health at, out, of, and after work. 

  Human Resources Practices and the Labour Market 
HRP, labour productivity and performance.  
HRP, job attractiveness / satisfaction and health.  
HRP and employment. HRP and collective bargaining.  
HRP in health professions.  
HRP and risk management in health care institutions. 

  Human Resource Management in a Changing World. 
HRM in changing economic situations. HRM under technology shocks. 
HRM in specific cultural and geographical contexts.  
HRM and demographic changes. 
HRM, changing values and perceptions. 

  Human Resource Incentives. An Integrated Perspective. 
HRI and the role of compensation. Complementary or substitute HRI. 
Different sets of HRI and their various impacts. Trust versus monitoring 

  Human Resources, Labour Market Segmentation & Discrimination and Health. 
Segmentation & discrimination on the ground of e.g. gender, race, age or lifestyles. 
Discrimination and health.  
Effectiveness and equity in health care. 

 

If you wish to submit a paper concerning any of these topics, please send your proposal contribution 
through our web site w w w . a e a - e u . n e t / 2 0 1 0 R o m e , and f i l l  in the online submission form. 
Authors will be informed about the outcome of their proposal, after the refereeing process 
conducted by the scientific committee. 
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