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Scientific Committee : Alex Bryson (NIESR, London), Ana Cardoso (IAE, Barcelona), Francesco

Carlucci (La Sapienza, Rome), Nabanita Datta Gupta (Aarhus School of
Business), Emmanuel Dhyne (National Bank of Belgium), Tor Eriksson
(Aarhus School of Business), Paul Kestens (University of Brussels), Guillem
Lopez-Casasnovas (Pompeu Fabra, Barcelona), David Marsden (London
School of Economics), Michael Poole (Cardiff Business School), Lise Rochaix
(HAS, Paris), Sébastien Roux (ENSAE, Paris), Patrick Sevestre (Paris 1),
Federico Spandonaro (Tor Vergata, Rome), loannis Theodossiou (University
of Aberdeen), Till von Wachter (Columbia University).

Organizing Committee :Guido Citoni (La Sapienza, Rome), Benoit Mahy (University of Mons), Robert

Plasman (University of Brussels), Frangois Rycx (University of Brussels), Henri
Serbat (AEA) contact aca2010Rome@Fed-Eco.org

Keynote Speech
Tor Viking ERIKSSON

TOPICS (Last DeadLine January 28, 2010)

L

Human Resources and Health.

Health and education. Education to health.
Health and training.

Health at, out, of, and after work.

Human Resources Practices and the Labour Market
HRP, labour productivity and performance.

HRP, job attractiveness / satisfaction and health.

HRP and employment. HRP and collective bargaining.
HRP in health professions.

HRP and risk management in health care institutions.

Human Resource Management in a Changing World.

HRM in changing economic situations. HRM under technology shocks.
HRM in specific cultural and geographical contexts.

HRM and demographic changes.

HRM, changing values and perceptions.

Human Resource Incentives. An Integrated Perspective.
HRI and the role of compensation. Complementary or substitute HRI.
Different sets of HRI and their various impacts. Trust versus monitoring

Human Resources, Labour Market Segmentation & Discrimination and Health.
Segmentation & discrimination on the ground of e.g. gender, race, age or lifestyles.
Discrimination and health.

Effectiveness and equity in health care.

If you wish to submit a paper concerning any of these topics, please send your proposal contribution
through our web site www.aea-eu.net/2010Rome, and fill in the online submission form.
Authors will be informed about the outcome of their proposal, after the refereeing process
conducted by the scientific committee.
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