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Cooperation and labor contracting: an intense relationship

Whenever a labor contract is defined as an enc ounter between consenting parties, whatever the institutional
context, the sole universal quality pertaining to that contract is its unrestricted duration (e.g. permanent
contract). And to express this notion in terms of a dynamic model irrespective of any organisational or
institutional structures, two additional conditions are both necessary and appropriate: a common intention (in
this case their desire to enter into a contract) and the cooperation of all the parties involved in the contract.
This cooperation (based on the concept of mutual trust) must be attained ex ante and sustained from one
period to another, failing which the contractual gain incurred would be declared null and void. A kind of
tactical game is then elaborated, based on an intertwining of transactional and relational aspects, in which
trust is the basis for every new contract and ensures its duration even if the allocation of profits from one
period to another may constitute a cause for conflict. A contract that is transactional and relational
characterizes the global aspect of a joint enterprise in terms of the values and principles invested by its
various participants. The contractual process provides the parties with an opportunity to actively define, by
virtue of their mutual commitment, their general aspirations for such a relationship in terms of patrimonial or
extra-patrimonial rights.
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